CHIEF ACQUISITION OFFICER COUNCIL ACQUISITION MANAGEMENT AWARD

 FEDERAL ACQUISITION CONFERENCE AND EXPOSITION

June 7 – 8, 2005 Washington, D.C.

The Chief Acquisition Officer Council (CAOC) Acquisition Management Award has been established to recognize outstanding achievement by Federal agencies.  The award will recognize teams that have contributed toward reaching the goal of improving government performance in the area of acquisition management.  Specifically, this year the award will focus on the Administration’s acquisition management initiative, competitive sourcing.  The award will recognize agency teams who have successfully completed a competition in an efficient and effective manner.  The intention is that each year the award will recognize outstanding achievement in a current area of Federal acquisition emphasis.

The Office of Federal Procurement Policy (OFPP) with the support of the CAOC Competitive Sourcing and Human Capital Working Groups will administer the award on behalf of the CAOC.  The attached materials provide complete information on award eligibility and selection criteria.  This information is also available online at:   www.fai.gov.

I would appreciate your sharing this announcement with your agency’s Competitive Sourcing Official and interested agency personnel including those who have served on a competitive sourcing team such as a Source Selection Authority, Agency Tender Official, Performance Work Statement Team Leader, Contracting Officer, and Human Resource Advisor.  Nominations are due by March 17, 2005.  If you have any questions, you may contact Rita Bartholomew at rita_bartholomew@sra.com.

Attachments

1. Acquisition  Award Nomination Requirements

2. Nomination Form

Acquisition Management Award 

Nomination Requirements

Purpose

Much emphasis has been placed on the Administration’s management agenda.  The Chief Acquisition Officer Council (CAOC) is establishing an award to recognize successful achievement in improving government performance in an area of emphasis in acquisition management.  This year, the award is for management teams who have successfully completed an activity under the acquisition management initiative of competitive sourcing.  The award will recognize agency teams that have successfully completed a competition in an efficient and effective manner.  

Competitive sourcing will produce change in all parts of an agency, not just the business unit undergoing a competition. As such, competitive sourcing has real implications for the entire agency.  Recognition of efficient, effective, and transparent competitive sourcing activities will highlight the successful practices that agencies have achieved.

The CAOC award for outstanding Acquisition Management is intended to:

· Recognize federal organizations that are demonstrating innovative and effective management of acquisition programs.  Specifically, this year, the focus is on the management of successful competitive sourcing activities.

· Encourage the establishment and improvement of highly effective acquisition management practices.  Specifically, this year the focus is on the successful completion of competitive sourcing activities by teams.  

· Publicize exemplary acquisition management activities that serve as models of successful administration practices.

Nomination Eligibility

· Any department or agency may nominate itself for this award.

· Nominations may describe an entire agency competition, a regional or installation competition, or a facility or office-level competition.

Selection Criteria

The following selection criteria will be applied in evaluating nominations.  Accordingly, nominations should address each of the major criteria in some manner.  Questions listed are illustrative only.  The Office of Federal Procurement Policy (OFPP) encourages organizations to focus the discussion supporting their nominations on elements of their programs that have contributed to the fair, efficient, and transparent conduct of the competition; resolution of any acquisition-related issues; organization effectiveness; and mission success.

· CRITERION #1 -- Improved Mission Performance 

· What concrete cost savings, including staff time, has the program provided?

· Describe your agency’s experiences with integrating the competitive sourcing and human capital initiatives in decision making.

· Describe your agency’s experiences with administering A-76 performance decisions, including developing successful contracts and letters of obligation (LOO).

· When did the program become operational? 

· What types of specific, positive effects can be attributed to the competition?

· To what extent can this competition serve as a model for other agencies?

· CRITERION #2 – Complexity of Competition

· Describe the agency’s process for determining what activities to compete and how this particular activity became a competitive sourcing action.

· What were the goals and objectives of the competition?

· What were the obstacles when competing the activity and how were these obstacles overcome?

· Identify the number of Full Time Employees being competed.

· Describe the location of the competition and if there were multiple locations involved.

· Describe the function(s) included in the competition.

· Identify the timeliness of completion for the nominated competition. 

· CRITERION #3 – Competition Organization

· How visible was the support from Senior Agency Officials and what has the agency instituted to encourage senior leadership support? 

· How was the competition staffed and funded?

· How did the management and oversight of the competition contribute to a successful outcome?  

· Describe your pre-planning efforts and the effect these had on the outcome of the competition.

· Describe how this competition supported the agency’s workforce planning efforts and human capital plan.

· CRITERION #4 -- Awareness and Skills Training

· How were your personnel trained to participate in the competition?

· What competencies did the team need to acquire before the competition commenced?

· Who conducted the training, who received it, and how were the training costs paid?

· How did the program evaluate the success of the training provided?

Submission of Nominations – Due March 17, 2005

Nomination program descriptions should be no more than 3 pages.  

Please submit your nominations, including the attached form to:

Rita Bartholomew

2000 15th Street North

Seventh Floor

Arlington, VA  22201

rita_bartholomew@sra.com

Selection of Award Winners

The CAOC, in consultation with OFPP and the Competitive Sourcing and Human Capital Working Groups, selected a distinguished panel of judges for this year’s competition.  The judges are:

Mr. Alan Burman – Jefferson Consulting 

Mr. Scott Cameron – Department of the Interior

Mr. Michael Sade – Department of Commerce

Ms. Judy Davis – Environmental Protection Agency
Mr. David Litman – Department of Transportation

The judges, who are recognized experts in Federal acquisition management, will review the nominations and make recommendations to the Chair of the CAOC.  The CAOC Chair will make the final award decision.  There will be at least one government winner.  

Nomination Form

CHIEF ACQUISITION OFFICER COUNCIL AWARD 
FOR OUTSTANDING 
COMPETITIVE SOURCING COMPETITIONS

Please type all information requested below and attach a description of the nominated program.  The program description must address each of the selection criteria listed in the award announcement.  The program description should be limited to no more than three pages.
1.  Nominee
Name of Agency, Department, or Company
________________________________________________________

Name of Organization Submitting Nomination
________________________________________________________

Name of Competitive Sourcing Team Being Nominated
________________________________________________________

Address
___________________________________________________________________________

________________________________________________________________________________________________________________

2.  Contact person if further information is needed
Name
________________________________________________________

Title
________________________________________________________

Address
________________________________________________________
________________________________________________________
________________________________________________________

Telephone No.
________________________________________________________

Fax No.
________________________________________________________

E-mail
________________________________________________________

Nominations must be mailed or sent electronically to Rita Bartholomew by March 17, 2005.  The e-mail address is:  rita_bartholomew@sra.com
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